
 

 

STANDARD MOTOR PRODUCTS, INC. 

CLAWBACK POLICY 

(Adopted as of February 28, 2011) 

 In the event of a restatement of the financial results of Standard Motor Products, Inc. 
(“Company”) due to a material noncompliance with any financial reporting requirements, the 
Compensation and Management Development Committee (“Committee”) of the Board of 
Directors, on behalf of the Company, shall be entitled to recover from all current and former 
executive officers any incentive-based compensation that would not otherwise have been 
awarded to such persons under the as-restated financials during the three (3) years preceding the 
date of the restatement. The Committee shall also be entitled to recover any compensation 
(which has not already been recovered under the prior sentence) received by the Chief Executive 
Officer and Chief Financial Officer that is required to be recovered by Section 304 of the 
Sarbanes-Oxley Act of 2002. 

 The Committee shall have sole discretion in determining the manner in which it seeks to 
recoup any incentive-based compensation of an executive officer. The Committee may take into 
account any considerations it deems appropriate, including whether the assertion of a claim by 
the Company may violate applicable law, and the cost and likely outcome of any potential 
litigation in connection with the Company’s attempts to recoup incentive-based compensation.  

 For purposes of this Policy, (a) executive officers shall be deemed to be those officers 
who are subject to Section 16 of the Securities Exchange Act of 1934 or as otherwise defined by 
the SEC, and (b) incentive-based compensation shall include stock options and any other 
compensation as defined by the SEC. In addition, the Committee shall require each executive 
officer of the Company to comply with, and agree to the terms and conditions of this Policy as a 
condition to appointment and continuation in service as an executive officer of the Company. 

 The Committee shall have full and final authority to make all determinations under this 
Policy. All determinations and decisions that the Committee makes in connection with the 
provisions and administration of this Policy shall be final, conclusive, and binding on all persons. 
These remedies will be in addition to any actions imposed by law enforcement agencies, 
regulators, or other authorities. 
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